
	

Latitude7aLtitude	Presents:	

Emotional	Break	–	
Creative	Avenues	

A	Retreat	–	Facing	Challenges	
	
Economic	Reforestry	
	
Nature:	The	heart	of	the	matter	
The	Landscape	
The	Climate	
The	Islanders	
The	heart	of	the	Community	
The	Sentiments	
The	iMpact	–	Costs:	Physical,	Social	
The	Economy	–	Sustainability	
Acclimatization		
	
	
Channeling	Your	Energy	
	
Rebonding	
The	Ties	
The	Sentiments	
Tailor-Fit:	The	Types	



	

	

	

“Growth must be chosen again and again; 

fear must be overcome again and 

again.”  “The great lesson is that the 

sacred is in the ordinary, that is is to be 

found in one’s daily life.” “When people 

appear to be something other than good 

and decent, it is only because they are 

reacting to stress, pain, or the deprivation 

of basic human needs such as security, 

love, and self-esteem.” Abraham Maslow 

Talent	Program	

Creative	Avenues	

A	time	for	colleagues,	team-mates	to	come	together	in	a	
bonding	session	to	explore	and	foster	closer	relationships	
whilst	engaging	each	other	mindfully	about	their	work.		
However,	during	which	engagement,	they	will	foster	closer	ties	
that	enable	them	to	enhance	their	working	relationship	outside	
of	the	bonding	session,	when	they	resume	their	occupational	
desk.	

Also	Featuring	
Drawing	inclinations	and	
studies	from	varying	sources	
(as	listed):	

MMcQ	Wellbeing	(Australia)	

A	Program	Development	Project	Proposed	by	
Latitude7aLtitude		

A	subsidiary	of	the	Company,	Le	ViVe	in	Singapore	

In	AC©ompany	
The	Social	Capital	of	every	company	is	intrinsically	important	
and	motivated	when	the	company	or	organization	is	socially	
cohesive	and	evident	to	be	interested	also	in	the	well-being	of	
their	employees,	that	leads	to	and	brings	about,	the	revenue	of	
the	Company	or	Organization.		

The	Human	Capital	of	A	Company	
Maslow’s	Hierarchy	of	Needs	explains	to	us	the	fulfillment	of	
every	individual	in	whatever	role	they	subsume	in	their	lives	
whether	with	their	immediate	community	or	society	at	a	larger	
role	of	belonging.		Every	individual	belongs	in	their	C©ompany	
and	having	their	needs	attended	to,	affirmed,	receiving	
congenial	affection	towards	their	inter-relatedness	to	the	
Company.	


